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Abstract: Objective To assess the inflow and outflow of staff at Center for Disease Control and Preven-
tion (CDC) in Guangxi, and to understand the current employment situation of medical graduates from local
colleges and universities in regional CDC, so as to provide a scientific basis for the future construction of the
talent team of disease control in Guangxi. Methods Questionnaires were distributed to 122 CDC and 19 uni-
versities offering medical majors across the region, and statistical analyses were conducted on the staff mobility
at CDC in Guangxi and the employment status of graduates from medical colleges and universities within the re-

gion, Results From 2020 to 2022, the number of inflow staff at CDC across the region exceeded the number

of outflow staff, and the overall human resource quality scores of inflow staff was lower than that of outflow
staff, with only 23. 33% of outflow staff remaining in disease control institutions. Regarding medical colleges

and universities, graduates with junior college degrees had the largest proportion of employment in county-level
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CDC (54.48%) ; graduates with bachelor’s degrees had the largest proportion of employment in municipal CDC
(50.35%), while the number of master’s and doctoral graduates employed in CDC was relatively small. A-
mong the majors of medical students employed in CDC within the region, medical technology accounted for the
largest proportion (29. 59%), followed by public health and preventive medicine (26. 56%). Conclusion

The brain drain situation at CDC in Guangxi is relatively severe, with a small number of high-level talents from
local medical colleges and universities employed in CDC within the region. CDC and local medical colleges and

universities should establish long-term cooperation mechanisms to jointly strive for the stabilization of the tal-

ent team at CDC.
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